NOTTINGHAMSHIRE
ALLIANCE TRAINING HUB

Clinical Supervision Self-Assessment

Name: Date: |

Instructions: Put a tick in the box that describes your perceived levels of competency for the knowledge, skills and confidence to perform each task or item
listed, to help you reflect on your training needs. There is also space to briefly document any personal goals for development.

I have the knowledge I have the skills ‘ | am confident to perform this task

\[o]
No opportunity
to perform

With No | Yes With No Yes With
support support support

1. Prepare and plan

Understand the aim and purpose of effective clinical supervision. [l O] O] O] ] ] ] ] L] L]
Develop a learning contract with trainee that is manageable, ] [ ] ] ] ] ] ] ] ]

realistic and appropriate.
Identify and clearly agree the boundaries of the respective roles
and relationship i.e. ‘ground rules’.

2. Facilitating learning

Provide consistently clear and constructive feedback. ] ] ] ] ] ] ] ] ] ]
Provide a balance between the managerial, developmental and ] n ] ] [ ] ] [ ] ]

supportive functions of supervision.

Adapt methods for giving feedback to suit different preferences and
learning styles. [ O [ [l O O O H L] [l
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I have the knowledge I have the skills | am confident to perform this task

No
No opportunity
to perform

With No | Yes With No | Yes With
support support support

Actively encourage the trainee to reflect about professional practice

- enabling them to question and discuss issues in a supportive |:| |:| |:| |:| |:| |:| |:| |:| |:| |:|

environment.
Understand how work-based assessments may be used to assist

the trainee in identifying learning needs, analyse progress and ] ] ] ] ] ] ] ] ] ]

guide on-going learning.

3. Problem solving

Identify issues regarding the trainee, their supervision or the ] n ] ] [ ] ] [ ] ]

workplace that may put the trainee at risk of failing.

Effectively guide and support the trainee’s performance, including
dealing with mistakes. [ [ [l [ [ [ [ [ [l |

Effectively manage the trainee where there are concerns. ] ] ] ] ] ] ] ] ] ]
Know who to approach to discuss problems and develop strategies ] n ] ] [ ] ] [ ] ]

to resolve any issues.

Keep appropriate and confidential records of your discussions. ] ] ] ] ] ] ] ] ] ]
Effectively manage emotions and emotions of others in ] ] ] ] [ ] ] ] ] ]

interactions, even when tensions or conflict arise.

5. Safety and quality

Develop an approach to clinical supervision that is evidence-based
and centred on educational theories. L] [ [ [ [ [ [ [ [ [

Reflect on capabilities as a supervisor including obtaining regular ] n ] ] n ] ] n ] ]

feedback from trainees, peers and seniors as appropriate.

6. Organisation
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I have the knowledge ‘ I have the skills ‘ | am confident to perform this task

, : , No
SL\JNIHOI t No | Yes SL\JNItZ t N Yes SL\letZ t No opportunity
il il PP to perform

Effectively manage the competing demands of responsibilities as

both a clinician and supervisor. O [ O O [ O L] [ O O
Seek support from senior staff to help resolve challenging

situations. O [ O O [ O L] [ O O
Negotiate with colleagues to enable protected time, space and

equipment as required. O [ O O [ O L] [ O O

Development plan

Page 3 of 3



